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EXECUTIVE  ORDER 

Code  of  Fair   Competition  for  the   Office   Equipment 
Manufacturers  Industry 

An  application  having  been  duly  made,  pursuant  to  and  in  full 
compliance  with  the  provisions  of  title  I  of  the  National  Industrial 
Recovery  Act,  approved  June  16,  1933,  for  my  approval  of  a  Code  of 
Fair  Competition  for  the  Office  Equipment  Manufacturers  Indus- 
try, and  hearings  having  been  held  thereon  and  the  Administrator 
having  rendered  his  report  containing  an  analysis  of  the  said  code 
of  fair  competition  together  with  his  recommendations  and  findings 
with  respect  thereto,  and  the  Administrator  having  found  that  the 
said  code  of  fair  competition  complies  in  all  respects  with  the  per- 
tinent provisions  of  title  I  of  said  act  and  that  the  requirements  of 
clauses  (1)  and  (2)  of  subsection  (a)  of  section  3  of  the  said  act 
have  been  met : 

NOW,  THEREFORE,  I,  Franklin  D.  Roosevelt,  President  of 
the  United  States,  pursuant  to  the  authority  vested  in  me  by  title  I 
of  the  National  Industrial  Recovery  Act,  approved  June  16,  1933, 
and  otherwise,  do  approve  the  report  and  recommendations  and 
adopt  the  findings  of  the  Administrator  and  do  order  that  the  said 
code  of  fair  competition  be,  and  it  is  hereby,  approved. 

FRANKLIN  D.  ROOSEVELT. 

The  White  House, 

November  4.,  1933. 

Approval  recommended : 
Hugh  S.  Johnson, 

A  dminis  t  rat  or. 
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November  3,  1933. 
The  President, 

The  White  House. 

Sir  :  A  proposed  Code  of  Fair  Competition  for  the  Office  Equip- 
ment Manufacturers  Industry  was  submitted  to  the  Administrator 
on  August  11.  1933  by  the  Office  Equipment  Manufacturers  Insti- 
tute representing  93%  of  the  known  members  of  the  Industry.  The 
hearing  was  conducted  in  Washington  on  September  21,  1933  and 
the  Code  was  revised  during  the  recess  of  this  hearing  and  is  sub- 
mitted in  its  present  form  for  approval.  Every  person  who  re- 
quested an  appearance  was  properly  heard  in  accordance  with 
statutory  and  regulatory  requirements. 

The  Industry's  sales  closely  reflect  fluctuations  in  general  business 
conditions.  Its  volume,  therefore,  in  the  past  four  years  shows 
an  approximate  drop  of  70%  with  a  coincident  drop,  however,  of 
only  48%  in  the  number  of  employees.  The  majority  of  the  Industry 
immediately  signed  the  President's  Reemployment  Agreement  with 
subsitutions  granted  by  the  P.R.A.  Policy  Board,  resulting  in  a  net 
increase  in  employment,  as  shown  by  the  report  of  the  Research  and 
Planning  Department,  of  approximately  40%  over  the  average  num- 
ber of  wage  earners  employed  in  the  first  half  of  the  year  1933.  The 
reemployment  of  labor  with  attendant  increases  in  yearly  payroll 
has  already  been  materially  increased  since  the  date  of  the  submitted 
figures  and  will  be  further  accelerated  by  any  increase  in  the  volume 
of  its  business. 

resume  or  code 

Section  1  states  the  purpose  of  the  Code. 

Sections  2,  3,  4,  5,  and  6  accurately  define  special  references  made 
in  the  Code. 

Section  7  states  the  effective  date. 

Sections  8,  9,  10,  11,  12,  13,  and  14  set  forth  the  mandatory  labor 
provisions,  minimum  age  requirements,  maximum  hours,  and  mini- 
mum wage  rates.  The  maximum  hours  are  limited  to  40  per  week 
for  factory  employees.  These  are  permitted  to  be  averaged  over  a 
ten  weeks'  period ;  in  addition,  under  exceptional  circumstances,  such 
employees  may  be  permitted  to  work  48  hours  in  not  more  than  eight 
weeks  of  any  six  months'  period.  A  10%  tolerance  of  the  stated 
hours  is  extended  to  time  clerks,  firemen,  and  repair  crews.  For  office 
employees  the  maximum  hours  are  40  per  week,  except  that  in  any  six 
weeks  of  any  six  months'  period  they  may  work  48  hours. 

The  minimum  wage  rate  for  factory  employees  is  400  per  hour  for 
male  and  35$  per  hour  for  female  employees,  unless  the  hourly  rate 
for  the  same  class  of  work  on  July  15,  1929,  was  less  than  400  per 
hour,  in  which  case  such  rates  shall  not  be  less  than  that  paid  at  that 
date  and  in  no  event  less  than  350  per  hour.    For  office  employees  the 
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minimum  wage  varies  from  $15.00  to  $12.00  according  to  the  popu- 
lation differentials.  Apprentices  and  learners  without  previous 
experience  may  not  constitute  more  than  5%  of  the  total  number  of 
employees,  and  their  wages  shall  not  be  less  than  80%  of  the  specified 
minimums.    The  same  provisions  apply  to  office  boys  and  girls. 

FINDINGS 

The  Administrator  finds:  A.  This  Code  complies  in  all  respects 
with  the  pertinent  phrases  of  Title  I  of  the  said  Act,  including  with- 
out limitation,  subsection  A  of  Section  7,  and  subsection  B  of  Section 
10  thereof;  B.  The  Office  Equipment  Manufacturers  Institute  is  truly 
representative  of  the  Office  Equipment  Manufacturers  Industry,  and 
the  bylaws  of  this  Industry  provide  no  inequitable  restrictions  to 
membership ;  C.  The  Code  is  not  designed  to  promote  monopolies  or 
to  eliminate  or  oppress  small  enterprises  and  will  not  operate  to 
discriminate  against  them,  and  will  tend  to  effectuate  tli3  policy 
of  Title  I  of  the  National  Industrial  Recovery  Act. 

It  is  recommended,  therefore,  that  this  Code  be  approved. 
Respectfully, 

Hugh  S.  Johnson, 

Administrator. 
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CODE    OF    FAIR    COMPETITION    FOR    THE    OFFICE 
EQUIPMENT  MANUFACTURERS  INDUSTRY 

Purpose 

1.  To  effectuate  the  policy  of  Title  I  of  the  National  Industrial 
Recovery  Act  during  the  period  of  the  emergency,  with  the  purposes 
of  relieving  unemployment,  establishing  fair  and  adequate  wages, 
regulating  hours  of  work,  improAdng  standards  of  labor,  and  pro- 
moting and  insuring  fair  trade  practices,  beneficial  alike  to  employer, 
employee,  and  consumer,  the  following  provisions  are  established  as 
a  Code  of  Fair  Competition  for  the  Office  Equipment  Manufacturers 
Industry. 

Definitions 

2.  The  term  "  Office  Equipment  Manufacturers  Industry  "  as  used 
herein  is  defined  to  mean  the  manufacture,  or  the  manufacture  and 
distribution,  of  machines,  equipment,  appliances,  attachments,  sys- 
tems, and/or  supplies  incident  thereto  (other  than  business  furniture, 
equipment,  and  supplies  defined  in  the  Code  of  Fair  Competition  for 
the  Business  Furniture,  Storage  Equipment  and  Filing  Supply 
Industry),  primarily  for  use  in  offices  and/or  stores,  such  as  manu- 
factured and  distributed  by  the  present  members  of  the  Office  Equip- 
ment Manufacturers  Institute. 

3.  The  term  "  Industry  "  as  used  herein  means  the  Office  Equipment 
Manufacturers  Industry. 

4.  The  term  "  Producer  "  is  synonymous  with  the  term  "  Manu- 
facturer or  manufacturer  and  distributor "  and  includes  anyone, 
firm,  association,  or  corporation  engaged  in  the  production,  or  pro- 
duction and  distribution  of  products  of  the  Industry.  The  term 
shall  include  any  corporation  which  is  a  subsidiary  of  or  is  affiliated 
with  such  Producer,  directly  or  indirectly,  through  ownership  or 
control,  excepting,  however,  any  producer  or  subsidiary  or  affiliated 
corporation  engaged  in  the  production  and/or  distribution  of  the 
Products  of  the  Industry  outside  the  United  States,  but  not  except- 
ing the  production  and/or  distribution  within  the  United  States 
of  any  such  corporation. 

5.  The  term  "  Operator  "  as  used  herein  is  defined  to  mean  any 
person  employed  to  operate  machines,  equipment,  and  appliances 
manufactured  and  distributed  by  the  members  of  the  Office  Equip- 
ment Manufacturers  Industry. 

6.  Operators  of  machines,  equipment,  and  appliances  manufac- 
tured and  distributed  by  the  members  of  the  Office  Equipment 
Manufacturers  Industry  shall  be  classed  as  office  employees. 

Effective  Date  of  Code 

7.  The  effective  date  of  this  Code  shall  be  the  second  Monday  fol- 
lowing the  date  on  which  the  Code  shall  have  been  approved  by  the 
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President  of  the  United  States  pursuant  to  the  National  Industrial 
Recovery  Act,  except  that  the  provisions  in  regard  to  labor,  wages, 
and  hours  shall  be  effective  on  the  date  of  the  approval  of  this  Code 
by  the  President. 

8.  Employees  shall  have  the  right  to  organize  and  bargain  collec- 
tively through  representatives  of  their  own  choosing,  and  shall  be 
free  from  the  interference,  restraint,  or  coercion  of  employers  of 
labor,  or  their  agents,  in  the  designation  of  such  representatives  or 
in  self-organization  or  in  other  concerted  activities  for  the  purpose 
of  collective  bargaining  or  other  mutual  aid  or  protection. 

No  employee  and  no  one  seeking  employment  shall  be  required  as 
a  condition  of  employment  to  join  any  company  union  or  to  refrain 
from  joining,  organizing,  or  assisting  a  labor  organization  of  his  own 
choosing. 

Employers  shall  comply  with  the  maximum  hours  of  labor,  mini- 
mum rates  of  pay,  and  other  conditions  of  employment,  approved 
or  prescribed  by  the  President. 

Child  Labor 

9.  Employers  shall  not  employ  any  person  under  the  age  of  1G 
years  provided  that  in  the  case  of  factory  machine  operators  this 
minimum  age  requirement  shall  be  increased  to  18  years. 

Wages 

10.  Minimum  rates  of  wage  for  any  class  of  employees  in  the  in- 
dustry described  in  paragraph  12  shall  be  400  per  hour  for  men,  350 
per  hour  for  women. 

Provided  that,  if  the  hourly  rate  of  wage  for  the  same  class  of  work 
on  July  15,  1929,  was  less  than  400  per  hour,  then  no  producer  shall 
pay  less  than  the  hourly  rate  in  effect  on  July  15,  1929,  and  in  no 
event  less  than  350  per  hour. 

The  above  mentioned  minimum  wages  are  not  to  be  construed  as 
different  by  reason  of  sex,  and  when  women  do  substantially  the  same 
work  or  perform  substantially  the  same  duties  as  men,  they  shall 
receive  the  same  wages  as  men. 

It  is  agreed  that  the  provisions  of  paragraph  10  establish  a  guaran- 
teed minimum  rate  of  pay,  regardless  of  whether  the  employee  is 
compensated  on  the  basis  of  a  time  rate  or  on  a  piecework  perform- 
ance. 

The  foregoing  provisions  shall  not  apply  to  learners  or. apprentices 
without  previous  experience  during  the  actual  period  of  apprentice- 
ship, not  to  exceed  six  months.  The  minimum  rate  of  pay  for  learn- 
ers and  apprentices  shall  not  be  less  than  80%  of  the  minimum  set 
forth  above,  and  the  maximum  number  of  learners  and  apprentices 
shall  not  be  more  than  5%  of  the  total  number  of  employees  described 
in  paragraph  12. 

11.  Minimum  rates  of  wage  for  any  class  of  employee  in  the 
Industry  described  in  paragraph  13  (except  outside  salesmen)  shall 
be  as  follows:  In  any  city  of  500,000  population,  or  in  the  immediate 
trade  area  of  such  city,  at  the  rate  of  $15.00  per  week;  in  any  city  of 
between  250,000  and  500,000  population,  or  in  the  immediate  trade 


area  of  such  city,  at  the  rate  of  $14.50  per  week ;  in  any  city  or  town 
of  less  than  250,000  population,  or  in  the  immediate  trade  area  of 
such  city  or  town,  at  the  rate  of  $14.00  per  week;  in  any  town  of  less 
than  2,500  population,  or  in  the  immediate  trade  area  of  such  town, 
at  the  rate  of  $12.00  per  week.  Provided,  however,  that  office  boys  or 
girls,  learners,  and  casual  employees  may  be  paid  not  less  than  80% 
of  such  minimum  wage,  but  the  total  number  of  office  boys  or  girls, 
learners,  or  casual  employees  shall  not  exceed  in  any  calendar  month 
5%  of  the  total  number  of  employees  covered  by  the  provisions  of 
this  paragraph. 

Hours 

12.  No  factory  or  mechanical  worker  or  artisan  shall  be  employed 
more  than  a  maximum  of  40  hours  per  week,  averaged  over  a  ten 
weeks'  period;  provided,  however,  that  during  any  period  in  which 
a  concentrated  demand  upon  any  division  of  the  industry  shall  place 
an  unusual  and  temporary  burden  for  production  upon  its  facilities, 
any  employee  of  such  division  may  be  permitted  to  work  not  more 
than  48  hours  per  week  in  not  more  than  8  weeks  of  any  six  months' 
period,  except  in  the  case  of  time  clerks,  firemen,  and  repair  crews, 
where  there  shall  be  a  10%  tolerance  on  any  40-hour  week.  The  limi- 
tations of  this  paragraph  shall  not  apply  to  service  men  engaged 
in  outside  work  away  from  the  manufacturing  plant,  department 
foreman,  and  watchmen. 

13.  Employees  not  covered  by  paragraph  12  (except  outside  sales- 
men), receiving  less  than  $35.00  per  week,  shall  not  be  employed 
more  than  a  maximum  of  forty  hours  per  week;  provided,  however, 
that  any  such  employee  may  be  permitted  to  work  not  more  than  48 
hours  per  week  in  not  more  than  six  weeks  of  any  six  months'  period. 

14.  No  employee  shall  knowingly  be  engaged  by  an}'  two  or  more 
employers  for  a  longer  period  than  the  maximum  number  of  hours 
permitted  for  day,  week,  or  month. 

15.  The  rate  of  compensation  for  employment  in  effect  on  July  1, 
1933,  in  excess  of  the  minimum  wages  hereby  agreed  to  shall  not  be 
reduced  (notwithstanding  that  the  hours  worked  in  such  employment 
may  be  hereby  reduced)  and  the  rate  of  pay  for  such  employment 
will  be  increased  by  an  equitable  readjustment  of  all  pay  schedules. 

16.  Employers  shall  not  reclassify  employees  or  duties  of  occupa- 
tions performed  by  employees  so  as  to  defeat  the  purposes  of  the  Act. 

17.  Within  each  State  this  Code  shall  not  supersede  any  Jaws  of 
such  State  imposing  more  stringent  requirements  regulating  the  age 
of  employees,  wages,  hours  of  work,  or  health,  fire,  or  general  work- 
ing conditions  than  under  this  Code. 

Administration 

18.  To  further  effectuate  the  policy  of  the  Administration  and  to 
facilitate  the  administering  of  this  Code,  a  Code  Administrative 
Board  shall  be  established  consisting  of  one  officer  or  employee  desig- 
nated by  each  member  of  the  Industry.  This  Board  by  a  majority 
vote  shall  select  a  Code  Executive  Committee  of  five  members  to 
administer  the  Code. 


The  President  may  appoint —  (from  one  to  three)  nonvoting  mem- 
bers who  will  represent  the  Government  on  both  the  Code  Adminis- 
trative Board  and  the  Code  Executive  Committee.  Such  Govern- 
mental representatives  are  to  be  appointed  for  terms  of  from  six 
months  to  one  year.  In  case  more  than  one  such  representative  is 
appointed,  the  terms  of  appointment  are  to  be  so  arranged  that  they 
do  not  expire  at  the  same  time. 

The  Code  Executive  Committee  shall  have  the  power  to  call  for 
such  information  as  it  may  deem  necessary  for  the  enforcement  of 
the  provisions  of  this  Code  only,  not  including  any  supplemental  or 
additional  codes  which  may  be  hereafter  submitted.  All  informa- 
tion collected  shall  be  open  for  inspection  by  the  Administrator  but 
otherwise  kept  confidential  except  for  enforcement  of  this  Code. 

Each  member  of  the  Industry  shall  be  entitled  to  participate  in 
and  share  the  benefits  of  the  activities  of  the  Code  Administrative 
Board  and  the  Code  Executive  Committee  by  assenting  to  and  com- 
plying with  the  requirements  of  this  Code  and  sustaining  his  rea- 
sonable share  of  the  expenses  of  its  administration.  The  reasonable 
share  of  the  expenses  of  administration  shall  be  determined  by  the 
Code  Executive  Committee,  subject  to  review  by  the  Administrator. 

In  addition  to  information  required  to  be  submitted  to  the  Code 
Executive  Committee,  there  shall  be  furnished  to  Government  agen- 
cies such  statistical  information  as  the  Administration  may  deem 
necessary  for  the  purpose  recited  in  Section  3  (a)  of  the  National 
Industrial  Recovery  Act.  The  Administrator,  on  review,  may  dis- 
approve or  modify  any  action  taken  by  the  Code  Executive 
Committee. 

Supplemental  or  Additional  Codes 

19.  In  view  of  the  diversity  of  products  represented  within  the 
Office  Equipment  Manufacturers  Industry,  it  may  be  considered  ad- 
visable or  necessary  to  have  supplemental  Codes  to  deal  with  such 
matters  as  unfair  competition  in  price  and  other  unfair  and  de- 
structive competitive  practices  within  some  subdivision  of  this  In- 
dustry; and  such  supplemental  Codes  may  be  submitted  and  become 
a  part  of  this  Code  upon  the  approval  of  the  President.  Organiza- 
tions or  groups  of  employers  representing  a  substantial  part  of  any 
branch  or  subdivision  of  the  Industry  will  be  excepted  from  the  pro- 
visions of  this  Code  upon  the  approval  of  a  specific  Code  filed  by 
such  organizations  or  groups,  insofar  as  the  provisions  of  the 
specific  Code  may  be  applicable. 

Modification 

20.  This  Code  and  all  the  provisions  thereof  are  expressly  made 
subject  to  the  right  of  the  President,  in  accordance  with  the  pro- 
vision of  sub-Section  (b)  of  Section  10  of  the  National  Industrial 
Recovery  Act,  from  time  to  time  to  cancel  or  modify  any  order, 
approval,  license,  rule,  or  regulation  issued  under  Title  1  of  said 
Act,  and  specifically,  but  without  limitation,  to  the  right  of  the 
President,  to  cancel  or  modify  his  approval  of  this  Code,  or  any 
conditions  imposed  by  him  upon  his  approval  thereof. 


This  Code,  except  as  to  provisions  required  by  the  Act,  may  be 
modified  on  the  basis  of  experience  or  changes  in  circumstances, 
such  modification  to  be  based  upon  application  to  the  Administrator 
and  such  notice  and  hearing  as  he  shall  specify,  and  to  become  effec- 
tive on  approval  of  the  President. 
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